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CACI

EVER VIGILANT"

October 14, 2005
Dear Fellow Stockholder:

| cordially invite you to attend your Compasy2005 Annual Meeting of Stockholders on Noveml¥r2D05, at 9:30 a.m., local time. -
meeting will be held at the Fairview Park Marri@1,11 Fairview Park Drive, Falls Church, Virginia(22.

The only scheduled matter to be considered andl asteat the meeting is the election of directorstdiled information concerning tl
matter is set forth in the attached Notice of AdrMeaeting of Stockholders and Proxy Statement.

As a stockholder, your vote is important. | encgergou to execute and return your proxy promptlytlier or not you plan to attend
that we may have as many shares as posgphesented at the meeting. Returning your congbletexy will not prevent you from voting
person at the meeting if you wish to do so.

Thank you for your cooperation and continued supgid interest in CACI International Inc.

Sincerely,



J. P. LONDON
Chairman of the Board, President and
Chief Executive Officer

IMPORTANT: Even if you plan to attend the meeting, please complete, sign, date, and return promptly #enclosed proxy in th
envelope provided to ensure that your vote will beounted. You may vote in person if you so desireyen if you previously have sent i
your proxy. Please note that if you execute multigl proxies, the last proxy you execute revokes altgvious ones.

CACI International Inc
1100 North Glebe Road
Arlington, Virginia 22201

NOTICE OF ANNUAL MEETING OF STOCKHOLDERS
to be held November 17, 2005

Notice is hereby given that the Annual Meeting tficRholders of CACI International Inc will be heddh Thursday, November 17, 200!
9:30 a.m., local time, at the Fairview Park Marti8tL11 Fairview Park Drive, Falls Church, Virgirdd042 for the following purposes:

1. To elect the Company’s Board of Directors.

2. To transact such other business as may otherwigepy come before the Annual Meeting or any adjment thereof.

The Board of Directors has fixed the close of besinon September 26, 2005, as the record dat@daddtermination of stockhold
entitled to notice of and to vote at the Annual kitege

A list of the stockholders entitled to vote at #henual Meeting will be made available during reguasiness hours at CACI Internatic
Inc, 14151 Park Meadow Drive, Chantilly, Virgini®dI51 from November 1, 2005 through November 16,5200r inspection by ar
stockholder for any purpose germane to the meeting.

By Order of the Board of Directors

fust I

ARNOLD D. MORSE
Assistant Secretary

Arlington, Virginia
Dated: October 14, 2005

IMPORTANT: Even if you plan to attend the meeting, please complete, sign, date, and return promptly #enclosed proxy in th
envelope provided to ensure that your vote will beounted. You may vote in person if you so desireyen if you previously have sent i
your proxy. Please note that if you execute multigl proxies, the last proxy you execute revokes aligvious ones.

CACI International Inc
1100 North Glebe Roac



Arlington, Virginia 22201

PROXY STATEMENT
FOR
ANNUAL MEETING OF STOCKHOLDERS

This Proxy Statement is being furnished in conactvith the solicitation of proxies by the BoardRifectors of CACI International I
to be used at the Annual Meeting of StockholderthefCompany to be held on November 17, 2005. Phigy Statement is being mailed
or about October 14, 2005. The presence of a stdd&hat the Annual Meeting or any adjournmentebéwill not automatically revoke su
stockholders proxy. However, any stockholder furnishing a grbas the power to revoke it by furnishing writtestice to Arnold D. Mors:
Assistant Secretary of the Company, by deliverm¢he Company a proxy bearing a later date, ordiyng in person at the Annual Meeti
A proxy card is enclosed for your use in connectioth the Annual Meeting. The shares representeédnh properly signed and retur
proxy will be voted in accordance with the instions marked thereon or, in the absence of instrastithe proxy will be voted:

FOR the Board of Directors’ nominees for election te thompany’s Board of Directors.

The Board does not expect that any matter other tifia set forth in the Notice of the Annual Megtinill be brought before the Annt
Meeting. If any other matters properly come befibre Annual Meeting, the persons named in the acaogipg proxy will vote the shar
represented by all properly executed proxies oh soatters in accordance with their judgment.

The close of business on September 26, 2005, lasfb@d as the record date for the determinatiothe stockholders entitled to not
of and to vote at the Annual Meeting. At the closdusiness on September 26, 2005, the CompanB®dd5,125 shares of common st
outstanding. Each share is entitled to one vote.

PROPOSAL: ELECTION OF DIRECTORS

Ten Directors are to be elected to hold office luhg next Annual Meeting or until their respectgccessors are elected. If a quoru
present, the affirmative vote of the holders ofaarity of the shares of stock entitled to vote anglsent in person, or represented by pro»
the Annual Meeting will be required to elect eatihe nominees.

Unless authority is withheld, the persons namettiénaccompanying proxy will vote the shares of camrstock represented by the pr
FOR the election of the nominees listed below. Conststéth the Company Charter and pursuant to the corporation law efSkate ¢
Delaware, the total votes received, including aitgtes, will be counted for purposes of determinamguorum. Broker nowmetes will be
counted towards determining a quorum but will net dbunted as voting for any candidate. The Bsa@orporate Governance :
Nominating Committee has recommended ten nominmesléction as Directors until the next Annual Megtof Stockholders or until the
respective successors are elected. All ten of timeimees are current Directof®.For more information regarding nomination proceguaac
corporate governance matters, please consult thepti€ate Governance” section set forth later ia Brioxy Statement.

The Company has no reason to believe that anyeofidiminees will be unable or unwilling to servethe event that any nominee is
available or should decline to serve, the pers@msad in the proxy will vote for the others and witite for such other person(s) as the
their discretion, may decide.

(1) John M. Toups is retiring from the Board of Dirasteffective as of the November 17, 2005, Annuaétifey of Stockholders. The
Company appreciates Mr. Tc¢'s service as a Director of the Company since 1
__________________________________________________________________________________________________________________________________________________________________________|

NOMINEES

Listed below are the nominees for Director, witfoirmation showing the age of each, the year eachfingt elected as a Director of
Company, and the business affiliations and releeaperience of each. Nine of the ten nominees anenmanagement Directors.

Non-Management Directors
Herbert W. Anderson , 66. Director of the Company since 2004.

Mr. Anderson brings to the Board his experience a® senior level executive of a Fortune 500 companyna his expertise ir
providing information technology, systems integratbn, and engineering to the Department of Defense ¢(ID), national intelligence
community, and federal civilian and state/local agecies. Mr. Anderson, former President of Northrop Grumnhaformation Technolog



and Corporate Vice President of Northrop Grummarp@ation, officially retired from that company tine Fall of 2004 after 20 years
service with Northrop Grumman. In 1998, Mr. Anderswas named President and CEO of Logicon Inc. wNhernhrop Grumman combin
its Data Systems & Services (DSSD) and Logicon igidry into a new organization. Beginning in 1994r. Anderson served in execut
roles at DSSD. In 1984, Mr. Anderson joined Northes Vice President of Information Resources Mamage: for that company’s former B-
2 division. From 2001 to 2004, Mr. Anderson servasl a principal member of President George W. Budlational Securil
Telecommunications Advisory Committee. Mr. Andersem former member of the Secretary of the AirdéoAdvisory Group, the Defer
Science Board, the Armed Forces Communications Eladtronics Association Board, and a former subcdtes board member of t
Aerospace Industries Association. Mr. Anderson joresly served on the board of the Professional iSesvCouncil and the United Servi
Organization.

Michael J. Bayer , 58. Director of the Company since 2002.

Mr. Bayer brings to the Board a wealth of knowledgeand insight into the Department of Defense and thenilitary departments
from his years of high level service to numerous Adinistrations. Since 1992, Mr. Bayer has been a consultant engegedterpris
strategic planning and mergers and acquisitions.Bdyer served as a member of the board of EG&G, bn architectural and enginee!
company, until its sale to URS Corporation in Aug@902. Mr. Bayer is currently a member of the @arNational Laboratorg Nationa
Security Advisory Panel, the U.S. Naval War Coll&gard of Advisors, and the Defense Science BddrdBayer is currently vice chairm
of DoD’s Business Board and Chairman of the Secretarjiefdir Force Advisory Group. Mr. Bayer is also aedtor of Duratek, Inc.,
radioactive materials management and disposal coyngdr. Bayer previously served as Counselor tosident George H.W. Bush’
Commission on Aviation Security and Terrorism. Frd&86 to 1989, Mr. Bayer was a member of the Badirdisitors of the United Stat
Military Academy. From 1990 to 1992, Mr. Bayer sethas a member of the Army Science Board, and twa&hairman from 1998 to 20(
Mr. Bayer has also served on a number of non-pertiask forces to improve the management and efiigi of the DoD.

Peter A. Derow , 65. Director of the Company since 2000.

Mr. Derow brings to the Board his experience as aenior level executive of several leading media corapies, his knowledge of th
financial services industry, and his experience fim serving on the boards of many companieg&rom 2001 to 2002, Mr. Derow was Ct
Executive Officer and Director of Dice, Inc. a pider of online recruiting services for technologngineering, and securitfeare(
professionals. From 1988 to 1997, Mr. Derow wassiflent and Chief Executive Officer of Institutioni@vestor, Inc., a publisher
information serving the financial services indust#r. Derow is currently a director of 101 Commuations, LLC, a publisher serving !
information technology industry; Globalspec Incn Enternet site serving engineers; The Motley Fdnt., a distributor of investme
information; Publishers Clearing House, a directl mearketer; and Money Media, Inc., a media comp#rat focuses primarily on Internet-
based publications. Mr. Derow previously servedtenboards of CBS, Inc. and Moore Medical, Inc.

Richard L. Leatherwood , 66. Director of the Company since 1996.

Mr. Leatherwood brings to the Board senior level egcutive experience with publicly held corporations.Mr. Leatherwood’s
experience includes business unit management forFortune 500 transportation company.From 1986 to 1991, Mr. Leatherwood \
President and Chief Executive Officer of CSX EqugminGroup. In 1985, Mr. Leatherwood was Vice Chainnof Chessie System Railro
and Seaboard System Railroad.

From 1983 t01985, Mr. Leatherwood was President @nigéf Executive Officer of Texas Gas Resourcesu@rd-rom 1977 to 1983, A
Leatherwood held positions with Texas Gas ResouCoceporation, a conglomerate of transportation emergy businesses with both rever
and assets in excess of $2.0 billion: 1982 to 1&#@cutive Vice President; 1980 to 1982, SeniorMtesident and Chief Financial Offic
1979 to 1980, Vice President and Assistant to tlesiBent; and 1977 to 1979, Vice President, Planaimd Systems, Trucking Division. !
Leatherwood is currently a director of Dominion Beses, Inc., an integrated gas and electric compdn. Leatherwood was formerly
director of Dominion Energy, Inc., MNC Financiabcl, CSX Corporation, and Virginia Electric and Rowompany, Inc.

Barbara A. McNamara , 63. Director of the Company since 2003.

Ms. McNamara brings to the Board a wealth of knowldge and insight into the intelligence community, ioluding the National
Security Agency (NSA), and an understanding of thaterplay between U.S. intelligence agencies andeh foreign partners. From 200!
to 2003, Ms. McNamara served as Special UnitedeStaiaison Officer, London, England, where she vesponsible to the Director of N
for representing NSA in its relationships with WmitKingdom (UK) authorities, including the Govermmh€ommunications Headquarters,
UK’s cryptologic organization. From 1993 to 2000, MsNamara held executive level positions at the N8297 to 2000, Deputy Directi
1995 to 1997, Deputy Director of Operations, NSAittal Security Service (CSS); 1994 to 1995, Exeeubirector, NSA/CSS; and 1993
1994, NSA/CSS Representative to the DoD. Ms. McNanmcurrently a director of the Security AffaBsipport Association, a professia
association that brings industry and governmengttogy to discuss and solve problems of mutual éstedNTEC Billing, Inc., a worldwic
operations support systems vendor for networks;Sigdalscape, a provider of advanced signal praogs®lutions for the law enforcem:
and security agency marke



Arthur L. Money, 65. Director of the Company since 2002.

Mr. Money brings to the Board vast experience as aenior official at the Department of Defense, andsaa senior level technolog
executive in the private sector with a backgroundn defense electronics and the intelligence industrfFrom 1999 to 2001, Mr. Mon
served as Assistant Secretary of Defense (ASDLfammand, Control, Communications and Intelligerfe@m 1998 to 2001, Mr. Mon
was DoD Chief Information Officer and from 19981899 he was the Senior Civilian Official, Office thle ASD. From 1996 to 1998, I
Money was Assistant Secretary of the Air ForceResearch Development and Acquisition and Chiefrimédgion Officer for the Air Forc
Mr. Money is currently director of Silicon Graphjctc., a manufacturer of high performance compt&afeNet, a developer ¢
manufacturer of enterprise network security sohgjoEssex Corporation, a developer of optoeleatrgmocessors; IntellGheck, Inc.,
developer and marketer of document verificatiorteays; Terremark Worldwide Inc., an internationatngany specializing in network a
telecommunications services; INTEVAC, Inc., a mautfirer of capital equipment for hard disk mediannfacturing; and SteelCloud, Inc
developer of custom-designed, pre-configured nétapplications and infrastructure server appliances

Dr. Warren R. Phillips, 64. Director of the Company since 1974.

In addition to his experience as a senior level thoology executive, Dr. Phillips brings to the Boardconsiderable expertise in th
areas of information technology policy, public sedr finance, and the provision of computer servicesThe Board also benefits from Dr
Phillips’ familiarity with the U.S. intelligence community and his understanding of international bushess issuesDr. Phillips serves
the financial manager for the Albanian-Macedorangarian Oil Pipeline Corporation, a $1.5 billig@APEX) crude oil pipeline develog
for Caspian oil flows to the west. From 1993 to 20Dr. Phillips was Executive Vice Chairman and é@htinancial Officer of Marylar
Moscow, Inc., a 501(c)(3) educational and trainegture that was involved in over $50 million imdicial training to the newly evolvi
countries of the former Soviet Union. Dr. Phillipslped train and provided advice in developingriial systems (bank, stock exchai
pension, insurance, and government) in most ofettmmintries. Between 1974 and 2003, Dr. Phillips Waofessor of Government ¢
Politics at the University of Maryland. During thaime he served in a number of administrative parsét including Vice President 1
Academics at UMBC, and Assistant Vice PresidentAdministration for the University System whererhanaged systemide informatiot
technology, budgeting, and internal audit.

Charles P. Revoile, 71. Director of the Company since 1993.

As an attorney and former senior level executive, kK Revoile brings to the Board his considerable exgrience in the governance «
publicly held corporations and in contracting with the Federal Government. In addition, the Board vales Mr. Revoile’s perspective it
financial and management disciplines as an activeripate investor. From 1985 to 1992, Mr. Revoile served as Senior\Reesiden
General Counsel, and Secretary of CACI Internatidne. From 1971 to 1985, Mr. Revoile was Vice kdest and General Counsel
Stanwick Corporation. Currently, Mr. Revoile isegal and business consultant and an independesgtomn

Larry D. Welch , 71. Director of the Company since 2002.

As a former Chief of Staff of the Air Force and Conmander in Chief of the Strategic Air Command, Geneal Larry D. Welch,
United States Air Force (USAF) (Retired) brings tahe Board valuable insights into the Department oDefense, space, and intelligen
communities. Since 2003, General Welch has been a Fellow atrtiitute for Defense Analyses, a federally chaderesearch cen
providing operations and technical analysis, anchagament and information systems analysis for tb® @nd other U.S. Governmi
agencies, where he served as President and Chegfufixe Officer from 1991 to 2003. Prior to retgifrom the USAF in 1990, Gene
Welch served as follows: 1986 to 1990, 12th Chiebtaff; 1985 to 1986, Commander in Chief, Strategir Command; 1984 to 1985, Vi
Chief of Staff; 1982 to 1984, Deputy Chief of Stdfograms and Resources; and 1981 to 1982, Conanakid Force Central Command.

Management Director
Dr. J. P. London , 68. Chairman of the Board, President and Chiefchkve Officer.

Under Dr. London’s leadership, CACI has grown from a small professimal services consulting firm to become a pacesettén
information technology and communications solutionsmarkets. CACI operations today are worldwide and ¢pbal in nature. Dr.
London joined CACI in 1972. He was elected Predidaa Chief Executive Officer in 1984 and has baébirector since 1981. From 198:
1984, Dr. London was President of the Company’gdstr operating division. From 1979 to 1982, he ws of the Companyg’ Executiv:
Vice Presidents; from 1977 to 1979, he served 8grdor Vice President; and from 1975 to 1977, Dmdon was a Vice President.
London is currently a director and member of theditive Committee of the Armed Forces Communicatamd Electronics Association ¢
was formerly a member of the Senior Advisory Boafdhe Northern Virginia Technology Council. Dr. ihgon holds a B.S. in Engineer
from the United States Naval Academy, a M.S. inr@pens Research from the United States Naval Padtigite School, and a Doctorat
Business Administration, conveyed with distinctidrom the George Washington University School ofsiBess and Public Managem:
Early in his career, Dr. London served as a Nawaatdr. Dr. London now holds the rank of CaptainSIUNavy Reserve (Retirec



DIRECTOR COMPENSATION

Each Director not employed by the Company or anigso$ubsidiaries is compensated according todHeviing arrangements for his/t
participation in meetings of the full Board and emmittee(s) of which he/she was a memBer:

* Full Board — $29,750 annual retainer for up to four meetingsygar during fiscal year 2005. Any additionaperson meetings of
any length, $1,000. Additional phone meetings of l@mgth, $500 per meeting. In fiscal year 200&he@turning Director was granted
3,000 stock options and newly elected Director ldarBnderson received a one time grant of 5,006ksbptions at the closing price
a share of the common stock on the date of the 200dial Meeting of Stockholders. Under the Compariyirector Stock Purchase
Plan (DSPP), Directors may also elect to receivaiitted Stock Units (RSUSs) in lieu of up to fifercent (50%) of their annual
retainer, with such election to be made prior ®¢bmmencement of the effective calendar year. R&tued under the DSPP are done
S0 at a price equal to the closing price of a shammmon stock of the Company on the businesgdegeding the date a retainer is
paid or would be payabl

* Audit Committee — $6,000 for up to four meetings per year. Any &ddal in-person meetings of any length, $1,000rpeeting.
Additional phone meetings of any length, $500 peetimg. The Chairman of this Committee receiveaditional $8,00C

* Risk Management and Security Committee— Subcommittee of the Audit Committee, formed Aug2@04. $5,000 for up to four
meetings per year. Additional-person meetings $750. Additional phone meetingmgflength, $400 per meetir

» Compensation Committee— $6,000 for up to four meetings per year. Any #ddal in-person meetings of any length, $1,000 per
meeting. Additional phone meetings of any lengBQ®per meeting. The Chairman of this Committeeires an additional $8,00

» Executive Committee— $1,250 per meeting.

* Investor Relations Committee— $5,000 for up to four meetings per year. Any #ddal in-person meetings of any length, $1,000 per
meeting. Additional phone meetings of any leng80Gper meeting. The Chairman of this Committeeitess an additional $2,00

» Corporate Governance and Nominating Committee— $5,000 for up to four meetings per year. Any &ddal in-person meetings of
any length, $1,000 per meeting. Additional phonetings of any length, $500 per meeting. The Chairofahis Committee receives
an additional $2,00(

 Strategic Assessment Committee— $5,000 for up to four meetings per year. Any #ddal in-person meetings of any length, $1,000
per meeting. Additional phone meetings of any Ien§s00 per meeting

Dr. London received no separate compensation ®séivices as Director. Directors other than Dndam were reimbursed for exper
associated with attending meetings of the Boardisndommittees.

During fiscal year 2005, in addition to the retaia@d Committee meeting fees, Director Phillipsereed compensation of $27,500
additional services performed as a Director in emtion with the Committees on which he serves, Bindctor Welch received compensal
of $1,250 for additional services performed as @e&or in connection with his participation in tBategic Assessment Committee.

During fiscal year 2006, the annual retainer foreBiors who are not employed by the Company orddritg subsidiaries will be $30,5(
In addition, returning Directors will receive a gtaf 3,000 stock options upon re-election to tloausl.

(1) Unless otherwise noted, these fees are currerttigéeDecember 1, 200
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SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS
AND MANAGEMENT

The following table provides the latest availaliilormation with respect to beneficial ownershighled Companys common stock held
each person known by the Company to be the beakéiginer of more than five percent (5%) of the tariding common stock.

Amount of
Beneficial Ownership Percent of



Beneficial Owner of Common Stock Common Stock®

T. Rowe Price Associates, 1@ 2,609,901 8.61%
100 East Pratt Street
Baltimore, MD 21201

Barclays Global Investors, N.A9) 2,482,15 8.24%
Barclays Global Fund Advisors
45 Fremont Street
San Francisco, CA 941(

(1) Based on 30,115,125 shares of common stock outataad of the September 26, 2005 record date.

(2) The number of shares beneficially held by T. RowieePAssociates, Inc. is based solely on infornmaiiva Schedule 13G/A filed with tl
SEC on February 16, 2005 by T. Rowe Price Assagidite. T. Rowe Price Associates, Inc. reported soting power over 435,900
shares and sole dispositive power over 2,609,98feshT. Rowe Price Associates, Inc. states tlaait investment adviser registered
under the Investment Advisers Act of 19

(3) Information is based solely on a report on Sched8f® filed by Barclays Global Investors, N.A. anar8lays Global Fund Advisors with
the SEC on February 14, 2005. The report stateBtnalays Global Investors, N.A., a bank, has sokng power over 1,610,308 shares
and sole dispositive power over 1,802,593 shares.réport also states that Barclays Global Fundswds, an investment adviser, has
sole voting power over 678,059 shares and soleslitpe power over 679,564 shar
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The following table provides information as of Sapber 26, 2005, with respect to beneficial owngrdbi each Executive Officer, e
present Director, each Director nominee, and foEa¢cutive Officers and Directors of the Compasyaagroup.

Amount of
Beneficial Ownership Percent of
Name of Beneficial Owner and Position of Common Stock®) Common Stock(@)
Dr. J. P. London 677,3343) 2.25%

Chairman, President
CEO and Nomine

Paul M. Cofoni 0 *(4)
President, U.S. Operations
CACI, INC.-FEDERAL

William M. Fairl 32,70¢5) *
Chief Operating Officer
U.S. Operations
CACI, INC.-FEDERAL

Stephen L. Waechter 143,00((6) *
Executive Vice President, Chief
Financial Officer, Treasurer, and
Director of Business Servict

Gregory R. Bradford 253,00((7) *
Chief Executive, CACI Limited,
and President, Information Solutions Gr¢

Herbert W. Anderson 3,75((8) *
Director and Nomine

Michael J. Bayer 11,14¢€9) *
Director and Nomine

Peter A. Derow 20,25((9) *
Director and Nomine

Richard L. Leatherwood 31,25((10) *
Director and Nomine

Barbara A. McNamara 7,25((11) *
Director and Nomine

Arthur L. Money 10,25((9) *

Director and Nomine



Dr. Warren R. Phillips 14,70((12) *
Director and Nomine

Charles P. Revoile 34,42412) *
Director and Nomine

John M. Toups 24,25((13) *
Director

Larry D. Welch 10,25((9) *
Director and Nomine

All Executive Officers, Directors, and Director Namaes as a Group 1,273,56! 4.23%

(15 in number

(1) All options exercisable currently or within the n&0 days are treated as exercised for sharesnohom stock.
(2) Based on 30,115,125 shares of common stock outstaad of the September 26, 2005 record date.
(3) Includes 543,334 shares obtainable upon exercieptafns exercisable within 60 days of the datthisf table.

(4) The asterisk (*) denotes that the individual hd&gss one percent (1%) of outstanding common sfblals. stock is included in the total
percentage of outstanding common stock held b¥#ezutive Officers and Directors shown abc

(5) Includes 4,541 shares in CAGI401(k) and 28,165 shares obtainable upon exestiggtions exercisable within 60 days of the d#tthis
table.

(6) Includes 136,000 shares obtainable upon exercieptins exercisable within 60 days of the datthisf table.
(7) Includes 223,000 shares obtainable upon exercieptafns exercisable within 60 days of the datthisf table.
(8) Includes 3,750 shares obtainable upon exercisptadres exercisable within 60 days of the date of thble.
(9) Includes 10,250 shares obtainable upon exercisptains exercisable within 60 days of the datehcf table.

(10) Includes 4,000 shares owned by Mr. Leatherwsadfe and 14,250 shares obtainable upon exer€isptimns exercisable within 60 d¢
of the date of this tabli

(11) Includes 7,250 shares obtainable upon exercisptairs exercisable within 60 days of the date of thble.
(12) Includes 14,250 shares obtainable upon exercieptins exercisable within 60 days of the datéhis table.

(13) Includes 18,250 shares obtainable upon exercisptains exercisable within 60 days of the datehd table.
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Section 16(a) Beneficial Ownership Reporting

Section 16(a) of the Securities and Exchange Adi934 requires the CompasyOfficers and Directors and persons who own mioae
ten percent (10%) of a registered class of the Gmy'p equity securities to file reports of ownershig athanges in ownership with -
Securities and Exchange Commission (SEC). Suchc@f#j Directors, and stockholders are required BZ $egulations to furnish t
Company with copies of all such reports that thkey f

The Company has in place a system designed toestimely reporting of Forms 3, 4, and 5 followingegortable transaction. While
reporting person is responsible for making thedjjiordinarily when a reporting person engages tiraasaction with the Company, suct
the grant of a stock option, RSU, or similar awa&dmpany personnel generate the report on a tilveetys for the benefit of the report
person. In the following instances, those repodsawnadvertently not generated and filed on altirbasis.



Form 4s were not filed for Directors Bayer, McNamarhillips, Toups, and Welch for eight grants &U8 they each received dur
fiscal years 2003, 2004, and 2005 under the DSRP.aggregate number of RSUs for which the necessanrts were not filed on a tim
basis was 1,885. Form 4s were also not filed fae@or McNamara for 288 shares of common stockeshfar participation in Strate¢
Assessment Committee meetings during fiscal ye@@& 2nd 2005. The Form 3 filed for Officer FairlNlovember 2004 did not include
grant of RSUs he received in fiscal year 2004 agdaat of RSUs and stock options he received oafigear 2005. All required reports h
subsequently been filed.

EXECUTIVE OFFICERS

As of September 1, 2005, the Executive Officerdshef Company were Dr. J. P. London, Chairman ofBbard, President, and Ch
Executive Officer, and the following four personglicated in the table below.

Positions and Offices

Name, Age With the Company Principal Occupations, Past Five Years
Paul M. President, U.S. Operations President, U.S. Operations, CACI, INEEDERAL since Augu:
Cofoni, 57 CACI, INC.-FEDERAL 2005; Computer Sciences Corporation: 2005, Preside

Federal Sector; and 1998301, President, Technolc
Management Grouj

William M. Chief Operating Officer, Chief Operating Officer, U.S. Operations, CACI, INEEDERAL
Fairl, 56 U.S. Operations since April 2005, Acting Chief Operating Officer0@4-2005
CACI, INC.-FEDERAL Executive Vice President; 2002804, Senior Vice Preside
199¢-2001; Vice President, 19-1996.
Stephen L. Executive Vice President, Executive Vice President, Chief Financial Offic@reasurer ar
Waechter, 55 Chief Financial Officer, Director of Business Services for the Company sir2e9.

Treasurer and Director
of Business Service

Gregory R. Chief Executive, CACI Chief Executive, CACI Limited since 2000; Managibgrector
Bradford, 56 Limited, and President, 1985-2000; President of Information Solutions Group itierly
Information Solutions the Company’s Marketing Systems Group) since 1994.
Group
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EXECUTIVE OFFICER COMPENSATION
Compensation of Executive Officers

The following table summarizes the compensatiothefExecutive Officers for the fiscal year endinmd 30, 2005, compared with
two previous fiscal years. Annual compensationudes amounts awarded to, earned by, or paid td. . London, the ComparsyChairma
of the Board, President and Chief Executive Offieard four other Executive Officers, including amtsudeferred at an Executive Officer’
election.

Summary of Executive Officer Compensation

Long Term Compensation

Annual Compensation Awards
(@) (b) (©) (d) (e) ® ()]
Restricted
Other Stock
Name and Fiscal Salary Bonus Annual Award Options c
Principal Position Year $ $ Compensation $1) $@ #

J. P. London 200t 712,05( 1,629,78. 99,24¢ 1,291,21. 71,87
Chairman of the 131,95: 125,00
Board, President, 200¢ 573,49 1,842,71! 109,81 516,90:
and CEO 389,82 70,00(

200¢ 511,37: 1,356,57.



W.M. Fairl 200¢ 251,58 549,89! 14,047 396,18t 23,75(
Chief Operating Officer,
U.S. Operations,
CACI, INC-FEDERAL

S.L. Waechter 200¢ 306,93( 1,995,1144) 0 366,68 27,50(
EVP, CFO, Treasurer 20,88¢ 118,35 52,50(
and Director of 200¢ 286,37¢ 1,199,75! 24,89: 141,15: 36,00(
Business Services

200¢ 280,80« 618,10’

G. R. Bradford 200¢ 302,40°5) 496,39((5) 47 ,46¢ 366,68 27,50(
Chief Executive ®) 404,585 81,10¢ 30,05¢ 16,50(
CACI Limited, and 200¢ 243,27:(5) 125,85:(5) 95,14¢ 0 27,00(
President, Information
Solutions Grouj 200z 262,82¢

J. P. Elefante 200¢ 247,40: 352,22! 0 200,00! 15,00(
EVP, General 372,21 8,87¢ 50,32( 26,25(
Counsel, Secretary, 200¢ 225,35: 222,03! 6,48( 36,75¢ 15,00(
and Director of
Contract and 200¢ 218,19:

Administrative Service$)
10

@) Other annual compensation for all listed Executinefudes the value of a 15 percent discount pedit Executives electing to defer a
portion of their annual cash bonus compensatigha@g@urchase of common stock under the Managenteck 8urchase Plan (MSPP). For
the fiscal years ended June 30, 2005, 2004 and, 2808 annual compensation for J.P. London inclugi&8,786, $91,212 and $68,773,
respectively, of value attributed to the 15 peraiistount, and a $25,000 personal expense allowaneach of the three years. Other
annual compensation for the fiscal years ended 2088, 2004 and 2003 for G.R. Bradford included,$48, $17,753 and $16,178,
respectively, of automobile lease payments and5822 $15,232 and $17,111, respectively, of medigkpknse reimbursements. Other
annual compensation for G.R. Bradford for fiscange2004 and 2003 also included education tuigimbursements of $37,385 and
$61,859, respectivel

(@) Restricted stock awards consist of restricted stotts (RSUs) provided pursuant to the Company’$?§M&nd the Company’s 1996 Stock
Incentive Plan. The amounts in this column incltleportion of annual cash bonus compensation efdry those Officers choosing to
allocate a portion of their annual cash bonus carsgiéon to the purchase of shares of common stodknthe MSPP. The value of
restricted stock awards is calculated by multigdyihe closing market price of a share of commookstm the date of grant (as adjusted by
the 15 percent discount provided for RSUs granteteuthe MSPP) by the number of restricted stockrdsvgranted. RSUs granted under
both the 1996 Stock Incentive Plan and the MSPPindall three years from the date of grant. Tiggr@gate number of RSUs granted for
fiscal years through fiscal year 2005 to each efGificers is as follows: J.P. London, 58,876; WHd4irl, 10,620; S.L. Waechter, 17,517,
G.R. Bradford, 10,051; J.P. Elefante, 7,748. THaevaf the shares underlying the invested RSUsaasdon the price of a share of
Company common stock at close of business on Jun2085, for each of the Officers listed abovesisalows: J.P. London, $3,718,608;
W.M. Fairl, $670,759; S.L. Waechter, $1,106,374R @Bradford, $634,821, J.P. Elefante, $489,364h\Wie exception of the RSUs
granted to J.P. Elefante, which were forfeitedritirety on August 31, 2005, all RSUs were unvestedf the date of record, Septembel
2005.

@) For each of the listed Executives above, All Oliempensation includes Company contributions madeetwalf of the listed Executives
the Company’s non-qualified supplemental executtigement savings plan (NQSP) and its 401(k) pldre amount of the Company
NQSP and 401(k) plan contributions made for the geaed June 30, 2005 for each of the listed Exezsjtrespectively, is as follows: J
London, $107,852 and $6,300; W.M. Fairl, $16,158 $6,400; S.L. Waechter, $81,087 and $6,300; Grd#®rd, $23,058 and $4,975;
J.P. Elefante, $20,752 and $6,3

@ Includes $742,649 of bonus earned in connectioh thit Company’s acquisition of the Defense andligénce Group of American
Management Systems, Ir

) Mr. Bradford’s compensation is paid partly in British poundslistg and is reported in this table in U.S. dollatdhe average exchange
in effect during the fiscal year. This currency zersion of pounds sterling to U.S. dollars causesBvadford’s reported salary and bonus
to fluctuate from year to yee



6) Jeffrey P. Elefante retired from the Company effecAugust 31, 2005.
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Stock Options
The tables below contain information relating tocktoptions granted to the Executive Officers naieove.

Option Grants During Fiscal Year 2005

Potential Realizable Value at
Assumed Annual Rates of
Stock Price Appreciation for

Individual Grants Option Term (column [e])
(@) (b) () (d) (e) ® ()]
% of Total
: Options :
Options Exercise
Gra:ued Granted to )l;ric:e o
Employees in Expiration
Name #Hmw Fiscal Year ($/Shy@ Date 5% ($) @ 10% ($) @
J. P. Londor 71,87 14.2% 40.0C 6/30/11 1,170,41. 2,727,56:
W. M. Fairl 23,75( 4.8% 40.0C 6/30/11 386,74! 901,28
S. L. Waechte 27,50( 5.5% 40.0C 6/30/11 447,81( 1,043,58!
G. R. Bradforc 27,50( 5.5% 40.0C 6/30/11 447,81( 1,043,58!
J. P. Elefanté) 15,00( 3.% 40.0C 6/30/11 244,26( 569,23(

@) The options granted during fiscal year 2005 vesténements of one-third annually beginning tworgdeaom the date of grant, and
provide for full vesting upon retirement at agedd®lder.

(2 The exercise price of options granted under thé E8ck Incentive Plan is equal to the closingentthe common stock on the date of
grant, July 1, 200¢

@) The potential realizable value of the options assipption exercise seven years from the date ot grad is calculated based upon the
assumption that the market price of the underlgingres will increase over the seven-year peridhdeadssumed annual rates,
compounded annually. The assumed annual ratessindlumn are suggested by the SEC. The actudbprealue, if any, that an
executive may realize will depend on the excegse@ommon stock price of a share of common stétheoCompany over the grant
price (listed in this table as the “exercise pr)aai the date the option is exercised. There iagsurance the value realized by an
individual will be at or near the value estimatedhis column

@) The stock options granted to J.P. Elefante werfeited in entirety effective with Mr. Elefante’stirement on August 31, 2005.

Aggregated Option Exercises in Fiscal Year 2005, dr-iscal Year-End Option Values

@ (b) © () (e)

Number of Value of Unexercised
Unexercised Options at In-the-Money Options at
June 30, 2005(#) June 30, 2005($)
Shares
Acquired Value
On Exercise
Name #) Realized ($)® Exercisable Unexercisable Exercisable ($) Unexercisable ($)?)
J. P. Londor 0 0 488,33: 178,54: 22,842,87 4,716,97.
W. M. Fairl 20,00( 735,94 10,08: 55,25( 285,37- 1,457,32
S. L. Waechte 50,00( 2,551,57! 116,50( 75,90( 4,361,13! 2,029,42.

G. R. Bradforc 0 0 243,50( 47,50( 11,509,54 1,199,83



J. P. Elefanté®) 70,75( 3,138,36: 0 37,50( 0 991,10(

(1) Market value of underlying securities at exercra@us the exercise price.

(2) The value of unexercised in-the-money options isutated by subtracting the exercise price fromrtarket value of the Company’s stock
at fiscal year-end (which was per share $63.16das the closing price of the common stock asrtedmn the New York Stock
Exchange on June 30, 200

) The 37,500 unexercised stock options held by Mefdgite at June 30, 2005, were forfeited effectiith Wis retirement on August 31,
2005.
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Employment Agreements

The Company has entered into agreements with neaécutive Officers for the purpose of providingse Officers with a degree
security that will enhance the chances that thélyramain with the Company, even when there issanpéd or threatened change of contr
the Company. Generally, the term of each agreenseahe year with automatic oryear extensions each year thereafter. Each Exe
Officer who is a party to one of these agreemerag have his employment terminated by the Compartlyout payment of any kind in t
event of death, disability, or for cause as deteeaiiby the Board. In the event of termination foy ather reason, the agreements provide
the Company will pay a severance payment equal namaber of months of the Executigebase salary. In the event of a terminatiol
resignation for “good reasonyithin one year of the effective date of a chanfyeomtrol, as defined in the agreements, the ages¢sprovid
that the Company will pay a termination paymentaéda a number of months of the Executv&ase salary. The agreements restrict
Executives rights to compete with the Company or to offepkayment to Company employees following terminatiddditional informatiol
about the agreements is provided below.

On August 17, 1995, the Company entered into anl&ment Agreement with Dr. J. P. London, the Chainnof the Board, Preside
and Chief Executive Officer of the Company. Theesgnent provides for a salary of not less than $®@per year to be set by the Bo
and participation in any bonus, incentive compeéasatpension, profisharing, stock purchase, and stock option planeakas annuity ¢
group insurance, medical and other benefit planstaiaed by the Company for its employees. Theemgent also provides that the Comp
will reimburse business expenses incurred in thifopaance of Dr. London’s duties. Under the agrestmBr. Londons severance payme
is equal to 18 months of his current base salaryhé event Dr. London is terminated within oneryfetlowing a change of control of t
Company, Dr. London will receive a termination panhequal to 36 months of his current base salary.

On September 9, 2005, the Company entered intovar&sce Compensation Agreement with Paul M. Coferesident of CACI, INC.
FEDERAL, the terms of which are generally consistgith the description set forth above for Dr. Lond If Mr. Cofoni’s employment
terminated on or before August 15, 2007, his sev@rgpayment is equal to one year of his curremtrga@nd one year CACI executive he
care; if Mr. Cofoni accepts post-employment wittoter entity that provides health care during theyear period, then CACI will n
provide him with health care coverage; if Mr. Cdfenemployment is terminated after August 15, 2007réason other than for cause
change in control, his severance payment is equald years of his then base salary; and in thateMe. Cofoni’'s employment is terminat
within 18 months following a change of control,w#l receive a termination payment equal toh®nths of his base salary. Mr. Cofoni h.
two-year non-compete provision with the Company.

On September 12, 2005, the Company entered invar&ice Compensation Agreement with William MrlF&ihief Operating Office
the terms of which are generally consistent with dlescription set forth above for Dr. London. MairFs severance payment is equal to
months of his current base salary plus one mordk balary for each year of service, up to an aggeemaximum of 12 months salary; an
the event Mr. Fairl is terminated within one yealtdwing a change of control, he will receive antération payment equal to two times
amount CACI would have been required to pay Mrrireihis employment had been terminated in theeabs of a change of control. |
Fairl has a two-year non-compete provision with@oenpany.

On November 16, 2001, the Company entered intovar&ece Compensation Agreement with Stephen L. Warche Executive Vic
President, Chief Financial Officer, Treasurer arice@or of Business Services of the Company, theageof which are generally consist
with the description set forth above for Dr. Lond®he severance payment is equal to 12 months ofAechters current base salary; ant
the event Mr. Waechter is terminated within oneryfedowing a change of control of the Company, i receive a termination payme
equal to 24 months of his current base salary Waechter has a one-year non-compete provisionth&lCompany.

On July 22, 1999, the Company entered into a Seecer&ompensation Agreement with Gregory R. Bradftrd Chief Executive
CACI Limited, and President of Information Solutigrihe terms of which are generally consistent Withdescription set forth above for
London. The severance payment is equal to 12 marftiMdr. Bradfor('s current base salary; and in the event Mr. Bradferterminate



within one year following a change of control oét&ompany, he will receive a termination paymentagédo 24 months of his curre
base salary. Mr. Bradford has a one-year non-coenpetvision with the Company.
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EQUITY COMPENSATION PLAN INFORMATION

The following table provides additional informatias of June 30, 2005 regarding shares of the constochk of the Company authori:
for issuance under its equity compensation plahs. quity compensation plans approved by the saddkls of the Company are the 1
Stock Incentive Plan (1996 Plan), the DSPP, thedgament Stock Purchase Plan (MSPP), and the Engptpek Purchase Plan (ESPP).

Number of Securities
Remaining Available

Number of For Future Issuance

Securities to be Issued
Upon Exercise of
Outstanding Options,

Weighted Average
Exercise Price of

Outstanding Options,

Under Equity
Compensation Plans
(Excluding Securities

Warrants and Rights Warrants and Rights Reflected in Column (a))
Plan Category (W (b) @ ©®

Equity Compensation

Plans Approved by

Shareholder 2,488,98 $ 28.4¢ 2,612,02.
Equity Compensation

Plans Not Approved by

Shareholder 0 0 0
Total 2,488,98 & 28.4¢ 2,612,02.

@) The DSPP allows Directors to elect to receive R8Like market price of the Company’s common statthe date of the award in lieu
of up to 50 percent of their annual retainer f@ége MSPP allows those senior executives with stad#ling requirements a mechanism
to receive RSUs in lieu of up to 30 percent oftlaginual bonus compensation. The RSUs are awartst the MSPP at 85 percent of
the market price of the Compasytommon stock on the date of the award. The EPBeriods through June 30, 2005, allowed elig
full-time employees to purchase shares of commacksit 85 percent of the lower of the price of arstof common stock on the first or
last day of the quarte

(2 The weighted-average exercise price above doesclate the weighted-average market-prices of shanelerlying RSUs issued under
the DSPP, MSPP, ESPP and the 1996 Plan. This cadmigirepresents the weighteslerage exercise price of stock options issuedn
the 1996 Plan that were outstanding as of Jun2(BIH.

@) The remaining number of securities available fsu&nce under stock purchase plans approved byhsitdees as of June 30, 2005 is as
follows: the DSPP, 72,224; the MSPP, 246,971; aeddSPP, 190,93

CORPORATE GOVERNANCE
Code of Ethics

The Company has adopted a Direcda€ode of Business Ethics and Conduct and a Co@ghads and Business Conduct Standards
apply, respectively, to our Directors and to allonfr employees, including our Chief Executive GificChief Financial Officer, Corpor
Controller, and all of our principal executivescBauch Director and Officer is required to revigae applicable Code of Ethics and to ce
compliance annually. There have not been any wsig€either Code relating to any such Director©fficers. The Codes are available
review on our website aww.caci.com/about/dir ethics.shtml andwww.caci.convabout/ethics.shtml .

Committees and Meetings of the Board of Directors

It is the Companys policy to encourage all Directors to attend irspa its Annual Meeting of Shareholders each ysavell as participa
in person or, if not possible, via teleconferendeke feasible, in all Board of Directors and Conbeeitmeetings. Nevertheless, the Com
recognizes that this may not always be possibletdueonflicting personal or professional commitnserithe Board held seven meeti
during fiscal year 2005, which ended June 30, 2@05Directors attended the 2004 Annual MeetingStbckholders held on Decembe
2004. Each Director, while acting as Director, radied at least sevenfire percent (75%) of the total number of meetihgtd by the Boat
and Committees of the Board on which he/she se
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The Board had a Compensation Committee, an Exec@dmmittee, an Audit Committee, a Risk Managenaedt Security Committee
subcommittee of the Audit Committee), an Investetatons Committee, a Corporate Governance and heting Committee, and a Strate
Assessment Committee, during fiscal year 2005.

Compensation Committee and Compensation Committee I nterlocks and I nsider Participation

The Compensation Committee consists of DirectorgeBd_eatherwood, Revoile, Toups, and Welch. TharBdas determined that
Compensation Committee members are independertcordance with the New York Stock Exchargy@NYSE) definition. Director Revoi
serves as the Committee Chairman. The Compendatommittee administers the Compasyt996 Plan, MSPP, DSPP, and ESPP; deter
the benefits to be granted to key employees théeus responsible for determining and making nem@ndations to the Board regarc
compensation and benefits to be paid to Executiffiedds of the Company; and maintains oversighthef Companys Affirmative Action
and Small, Disadvantaged and Minority Subcontrgctctivities. The Compensation Committee met swes during fiscal year 20(
Director Revoile recuses himself from the votingadinspecific officer compensation matters, inchgliaction on all Internal Revenue Ser
approved compensation plans. During fiscal yeab2€e members of the Compensation Committee haglatonships with the Compa
other than their relationship as Directors, erditle the receipt of standard compensation as Rire@nd members of certain Committee
the Board, and their relationship to the Companytaskholders. No person serving on the Compens&immmittee or on the Board
Directors is an Executive Officer of another enfity which any of our Executive Officers servestba board of directors or compensa
committee. The Charter of the Compensation Committe set forth on the Company’s website vatw.caci.com . A report of th
Compensation Committee regarding executive compiensappears below in this Proxy Statement.

Executive Committee

The Executive Committee consists of Directors Bayendon, Phillips, Revoile, and Toups. Directorndon serves as the Commi
Chairman. The Executive Committee is responsibtepfoviding Board input and authorization necessarthe interim between full Boa
meetings, and for identifying those items which imeonsideration or action by the entire Board. Bx@cutive Committee did not hold ¢
meetings during fiscal year 2005.

Audit Committee

The Audit Committee consists of Directors Derowatterwood, McNamara, Money, and Phillips. The Boaad determined that
current Audit Committee members are independeataordance with SEC and NYSE requirements. Dirdotatherwood is the Commiti
Chairman and has served as such since Novemb&0@a8, The Audit Committee is responsible for oveinsg and reviewing the Compasy’
financial information that will be provided to stdwlders and others, the system of internal costesitablished by management anc
Board, and the annual audit conducted by the intligr® accountants. The Audit Committee met six sirdaring fiscal year 2005. T
Charter of the Audit Committee is attached to fhiexy Statement a&ppendix A . The Audit Committee’s Audit and NohAudit Service
Pre-Approval Policy is attached #@gppendix B. The Charter and Pre-Approval Policy are also sehfon the Compang’ website ¢
www.caci.com. A report of the Audit Committee appears belowhiis Proxy Statement.

Risk Management and Security Committee

The Risk Management and Security Committee is amumittee of the Audit Committee. The Committee sists of Director
McNamara and Money. The Risk Management and SgcGoimmittee was created to assure the Board Idaigetisat classified secur
projects are properly managed and are operatirftgrntihe Companyg business guidelines and do not present unduéorisle Company or i
shareholders. The Committee is responsible for @iamany and all classified projects regardlestheforganizational structure under wt
the projects are performed. The Risk ManagemenSandrity Committee met seven times during fiseairy2005.

Investor Relations Committee

The Investor Relations Committee consists of DoectAnderson, Derow, Revoile, Toups, and Welche@or Derow is the Committ
Chairman and has served as such since Decembdl04, Zhe Investor Relations Committee is respoasibl monitoring the strateg
direction and overall status of the Companiyivestor relations program and associated deviThe Investor Relations Committee met
times during fiscal year 2005.
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Corporate Governance and Nominating Committee



The Corporate Governance and Nominating Commitbesists of Directors Bayer, Leatherwood, PhilliReyoile, and Toups. The Bo:
has determined that all current Corporate Govemmamzl Nominating Committee members are indeperideaxtcordance with the NYSE’
definition. Dr. Phillips serves as the Committeea®man. The Corporate Governance and Nominating r@itee is responsible f
recommending to the Board the general criteria quaifications for membership on the Board; ideiti§ and selecting individuals to
nominated for election to the Board; recommendhmg number of Directors to be elected each yeahiwithe bounds established by
Company’s Bytaws); developing and recommending to the Boardetaos general corporate governance principles; padodically
reviewing, evaluating, and proposing revisions éb@r The Committee met five times during fiscalry2@05. The Charter of the Corpot
Governance and Nominating Committee is set fortthenrCompany’s website atww.caci.com .

Strategic Assessment Committee

The Strategic Assessment Committee consists ofcire Anderson, Bayer, McNamara, Money, Phillipgd &/elch. Dr. Phillips serv
as the Chairman of the Committee. The Committepaup the Company’'strategic planning initiatives by assessing ntatiiee occurrenc
and technology developments including those reltdetetworking, homeland security, and intelligeaeel by directing and supporting
activities of the CACI Advisory Board. The Commétmet eight times during fiscal year 2005.

Criteria for Determining Board and Committee Independence

The Board has affirmatively determined that tethef eleven current Directors are independent ior@eace with the NYSE' definition
Because of Dr. Londonr’service as President and Chief Executive Offidethe Company, he is not independent as definethbyNYSE
rules. NYSE rules require the CompasnyBoard of Directors to adopt criteria and applysth criteria to making an affirmative determina
whether each Director is “independeiit’ accordance with the NYSE definition. The followi criteria have been applied by the Boar
making its affirmative determination of independemdth respect to all current Directors:

* No Material Relationship . The director must not have any material relatigmsvith the Company or its subsidiaries apart fiuisiher
service as a director. In making this determingtibe Board considers all relevant facts and cigtamces, including commercial,
charitable, and familial relationships that exéther directly or indirectly, between the direcémd the Compan'

« Employment . The director must not have been an employeeeo€thmpany or any of its subsidiaries at any timénduthe past three
years. In addition, a member of the dire’'s immediate family (including the director’'s speugarents; children; siblings; mothers-,
fathers-, brothers-, sisters-, sons- and dauglmees~; and anyone who shares the director’s hastteer than household employees)
must not have been an executive officer of the Gaomgpr any of its subsidiaries in the prior threans.

» Other Compensation . The director and all of his/her immediate fanmilgmbers must not have received direct compenskitonthe
Company or any of its subsidiaries, other tharhanform of director fees, pension or other formsgeferred compensation, during the
past three year

« Auditor Affiliation . The director must not have been affiliated withemployed by, the Company'’s internal or exteenalitors during
the past three years. In addition, a member oflifeetor's immediate family cannot have been emgtbin a professional capacity by
the internal or external auditor during the pastétyears

* Interlocking Directorships. During the past three years, the director cahawe been employed by another entity where oneA6fIG
executives served on the compensation committezddition a member of the director's immediate fgroannot have been an
executive officer of such entit

« Business Transactions . The director must not be an employee of anothtityehat, during any one of the past three yearsgived
payments from the Company or any of its subsidsaee made payments to the Company or any of lisidiaries, for property or
services that exceed the greater of $1 milliorwar percent (2%) of the other entity’s annual comsted gross revenues. In addition, a
member of the director's immediate family cannoténaeen an executive officer of another entity,tbating any one of the past three
years, received payments from the Company, or rpagments to the Company, for property
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services that exceed the greater of $1 milliorar percent (2%) of the other entity’s annual comisted gross revenues.

« Independent Judgment . The director must not have any other relationshigffiliation with the Company or another entibyat will, in
the judgment of the Board, interfere with the exerof independent judgment by the direc

Nominating Process

The Company’s By-aws describe the procedure by which the Boardpar® Committee, or stockholder who is entitled atevand mee
the By-Laws’ advance notification requirements magommend a candidate for nomination as a Dire€dorhe Corporate Governance
Nominating Committee is tasked with, among othengs, identifying and recommending prospective Elipe nominees® It is the



Committees policy to consider similarly, irrespective of theurce of the nomination, all Director nomineeoramendations propeil
presented in accordance with the prescribed By-teguirements on the basis of the potential Direntaminee$ background and busin
experience. The criteria that the Committee useassessing potential Director nominees is set fortthe Corporate Governance
Nominating Committe’s Charter, which is available at the Company’s siehwww.caci.com .

Stockholder Communications with Directors

Stockholders may communicate directly with the Camys Board of Directors or any Director or Committeemer, including Aud
Committee members, by sending correspondence toisdwvidual c/o CACI International Inc, 1100 Nor@iebe Road, Arlington, Virgin
22201, ATTN: Arnold D. Morse, Corporate Assistamc&tary. It is the Comparg/policy to forward directly to the Directors alich
communications addressed to them and deliverdiet€bmpany at the above stated address.

Executive Sessions

Pursuant to NYSE requirements, executive sessibnsrmmanagement Directors will be held during fiscalry2@06. The Chairman
the Corporate Governance and Nominating Commitides@rve as the presiding Director at all such timegs.

(1) The Company’s By-Laws describe the information sission and advanced notification requirements tockholder recommendations of
Director nominees. The Company’s By-Laws, howedernot obligate the Company to include informatitrout the candidate in the
Company'’s proxy materials, nor do they require@oenpany to permit the stockholder to solicit prexier the candidate using Company
proxy materials. For the Company’s 2006 Annual Mepbf Stockholders, stockholder notice of a pasmirector nominee must be
received by the Corporate Assistant Secretary aldAternational Inc, 1100 North Glebe Road, Artimg, Virginia 22201 by June 20,
2006. The B-Laws are available by writing to the Assistant Stany at the abo-stated addres

(2 From time to time, the Company may utilize a thpedty to assist in identifying and qualifying pai@hDirector nominees.
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COMPANY STOCK PERFORMANCE CHART

The following charts show how $100.00 investedfatuoe 30, 2000, in shares of the Compamgmmon stock would have grown dui
the five-year period ending June 30, 2005, as @tre§changes in the Compamystock price, compared with $100.00 invested énRsse
2000 Stock Index and the current Company-selected group of companies.

The Russell 2000 Stock Index was chosen becausgrgsents companies of a comparable market adapittah (market capitalizatic
ranging from $70 million to $1.95 billion as of JuB0, 2005). Approximately one third of the compsaniepresented in the Russell 2
Stock Index are listed on the New York Stock Exajean

The Company peer group consists of the followingpanies listed by areas of expertise or servicerioffs. Systems integration
Accenture, Anteon International Corporation, Beginint, Inc., Computer Sciences Corporation, Eteitr Data Systems Corporation, S
International, Inc., and Titan CorporatidBngineering services:Accenture, Anteon International Corporation, SRAetnational, Inc., ar
Titan CorporationManaged network servicesComputer Sciences Corporatidnowledge managementSourcecorp, Inc.

The historical information set forth below is n&cessarily indicative of future performance.

COMPARISON OF FIVE YEAR CUMULATIVE TOTAL RETURN
COMPANY PEER GROUP
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Base Index Returns
Company/Index Name 2000 2001 2002 2003 2004 2005
CACI International In $100.0( $241.0: $391.6¢ $351.7¢ $414.77 $647.7¢
Russell 2001 Index
Company peer group 100.0( 100.6¢ 91.9:¢ 90.4: 120.5¢ 131.9¢
84.71 62.5¢
100.0(¢ 112.0: 73.4% 67.4¢
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AUDITOR FEES

Fees Paid to Ernst & Young LLP

The Audit Committee will consider reappointing BrdsYoung LLP as the Company'independent accountants to audit the consoli
financial statements for the fiscal year endingeJ30, 2006 at the next regularly scheduled Audim@ittee meeting. We expect t
representatives of Ernst & Young LLP will be presanthe annual meeting. They will have an oppadtyuil® make a statement if they w

and will be available to respond to appropriatestjoas from stockholders.

The following is a summary of the fees for professil services rendered by Ernst & Young LLP for fikeal years ended June 30, 2

and June 30, 2004:

Audit Feedt
« Annual audit and quarterly reviews of the coitikd financial
statement
» Annual audit of management’s assessment ofriater
control over financial reportin
 Additional audit procedures for 2004 as a resfithe Defense and
Intelligence Group“D&IG™”) of

June 30,
2005 2004
$ 494,00( $ 376,00(
651,00( 0



American Management Systems, Inc. acquisi 0 45,00(
« Statutory audits of subsidiari 70,00( 56,00(

Total Audit Fees $1,215,00 $ 477,00(

Audit-Related Fee®)

« Employee benefit plar $ 23,00( ¢ 19,00(
» Advisory and due diligence services related

to acquisition: 47,00( 600,00(
* Filing of S-3 and 8 registration statemer 39,00( 0]
 Various accounting consultatic 21,00( 0
 Audits of the financial statements of D&IG fdret

years ending December 31, 2003, 2002, and . 0 490,00(

» Implementation of the requirements of Sectiod d4Dthe Sarbanes-

Oxley Act 0 75,00(
Total Audit-Related Fee ¢ 130,00( $1,184,00i
Tax Feedd

« Tax advisory fee $ 409,00( $ 20,00(
Total Tax Fee: $ 409,00( $ 20,00(
All Other Feeg4 $ 0 & 0
Total $1,754,00 $1,681,00i
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@) Audit Fees include fees for professional serviesglered by Ernst & Young LLP for 2005 consistethef examination in connection with
the audit of the consolidated financial statemefthie Company and quarterly review of financiatsments, and services that are
normally provided in connection with Company statytand regulatory filings or engagements. Fordfigear 2005, these fees included
services provided in connection with Ernst & Yourd?’s audit of management’s assessment of intezoatrol over financial reporting as
required under Section 404 of the Sarb-Oxley Act of 2002

(@) Audit-Related Fees consist of fees paid to Ern3tofing LLP for assurance and related services peavid connection with the audit of
the Company’s 401(k) plan financial statementsfithrgy of S-3 and S-8 registration statements, diligence assistance and various
accounting consultation

) Tax Fees consist primarily of fees incurred in ation with the Company’s application for state éyment tax credits and analysis of
sales and use tax implications related to the Caipacquisition of the Defense and Intelligence@r of American Management
Systems, Inc

@) All Other Fees are fees that are paid to Ernst &ngpLLP for services not included in the first thigategories, including valuation
services performed prior to Ernst & Young LLP bedagrthe Compar’s principal accountant
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COMPENSATION COMMITTEE REPORT
FOR FISCAL YEAR 2005

The Companys executive compensation policies and practicesweeseen by the Compensation Committee of thedBolDirectors (th
Committee). In fiscal year 2005 the members ofGoenmittee were Michael J. Bayer, Richard L. Leatloexd, Charles P. Revoile, John
Toups, and Larry D. Welch. Each Committee membexr Rirector and meets the independence requirenestablished by the New Yc
Stock Exchange. Committee actions concerning Exec@fficer compensation are subject to full Boaegiew. Award decisions under



Company’s 1996 Plan, however, are delegated exellysio the Committee.

Set forth below is the report of the Committee fiscal year 2005 addressing the Compangxecutive compensation policies for fit
year 2005 as they affected (1) Dr. London and (®s&ds. Bradford, Elefante, Fairl, Johnson, and Waecwho were the Compe’s
Executive Officers(l)

Executive Compensation Policies

Executive Officers’compensation levels are intended to be fair (btitexaessive) and competitive with similar sized pamies in th
Companys industry. In setting compensation levels, the @ittee takes into account both objective and subje@erformance criteri
including: (1) the Company'’s after-tax earnings; §2tual versus target operating performance imdesf revenue and aftéax earnings; (
each officer’s initiative and contributions to oalrperformance; (4) achievement of specific, pee-strategic objectives; (5) manage
ability; and (6) performance of special projed#incentive compensation programs typically inclugef@rmance thresholds, below wh
either no bonus or a significantly reduced bonysaisl. It is the Committes’intent by considering these criteria to tie anfigant portion o
the Executive Officers’ compensation to Companygrerance.

The Company uses stotlased compensation to the Executive Officers aganmof (1) aligning the interests of managemetit thios
of the stockholders, and (2) retaining key exeasithrough the use of stock option awards and R@®iths future exercise dates. T
Executive Officers may participate in: (1) the Canp's 1996 Plan; (2) the Executive Stock Bonus Plah;tt{@ Officer Stock Depo:
Program; and (4) the MSPP. For fiscal year 2005rdws of options and RSUs under the 1996 Plan waderbased on the position of
officer and the achievement of certain performameasures.

Executive Officers also are permitted to partiagpit certain broatbased employee benefit plans on substantially dheeserms as otk
employees who meet applicable eligibility critesapject to any legal limitation placed on the antedhat may be contributed or the ben
that may be payable under such plans. For exartteCompany makes matching contributions to the @aom's voluntary 401(k) CAC
$MART PLAN on behalf of the Executive Officers besen the amount of each Executive Offisecontributions to the Plan and on
Company’s profits for each fiscal year and to thAGC Non-Qualified Executive Retirement Plan based tbe Executive Officeg
compensation. The Executive Officers may elect dotribute a percentage of their compensation toGA€I Non-Qualified Executiv
Retirement Plan.

@) L. Kenneth Johnson, former President, U.S. Oparafi@ACI, INC.-FEDERAL retired from the Companyesffive November 1, 2004 and
Mr. William M. Fairl was appointed Acting Chief Ogaging Officer on September 1, 2004, and Chief @peg Officer, U.S. Operations
effective April 1, 2005

(2 The Committee also considers costlioiag and expatriate adjustments for Executivei€gffs serving outside the United States. At pre:

Mr. Bradford, Chief Executive and President of CA@hited, a Company subsidiary in the United Kingdas the only Executive Officer
serving abroad. Mr. Bradford is not paid a -of-living or expatriate adjustmer
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Relationship of Executive Compensation to Companyd?formance

Compensation paid to the Executive Officers indlspear 2005 (as reflected in the Summary of Exeeudfficer Compensation tat
included in this Proxy Statement) consisted pritpaof base salary and performance bonus, along sy#tific stock option and/or restric
stock unit grants (as reflected in the Option Gsdntring Fiscal Year 2005 table included in thiexgrStatement).

Compensation plans for fiscal year 2005 were deezlolate in fiscal year 2004 following a review @fmpensation to ascertain
compensation levels that would be necessary oratdsito maintain the Comparsytompensation structure on a competitive basis,te
provide appropriate incentive for achieving desi@anpany performance. Specific performance tangete established and incorporated
fiscal year business plans that were developedhd®Executive Officers under the supervision of@éef Executive Officer and approved
the Board of Directors.

The approved fiscal year business plans were usdteabasis for the Compasyperformance bonus plans, which provided for b
payments to Executive Officers based on actualugetarget operating performance in terms of g@figrearnings for the Company as a wt
and for those Executive Officers in charge of aerafing unit, for the Executive Officarparticular unit. These plans provided for (1
bonus payment for performance below a gee-minimum profit threshold; (2) payment of a basaus for performance that exceedec
minimum profit threshold; and (3) payment of an @mted bonus at increasing percentage levels agrpenfice met or exceeded additic
pre-set profit levels



The Companys incentive compensation plans also allowed fompayt of additional compensation on the basis ofeagiment of (1
specific, pre-set strategic objectives and (2)\aaluation of each Executive Officerinitiative and contributions to overall perforncarapal
from quantitative financial performance. Paymenisspant to such subjective criteria were determiatedr close to the end of fiscal y
2005 after discussions among the Committee andalfdExecutive Officers other than Dr. London, aftiéscussions between the Commi
and Dr. London.

Chief Executive Officer Compensation

The Committee’s approach to setting the Chief EtteelOfficer's compensation, as in the case of the other Exec@fficers, is to tie
significant portion of his compensation to Compaeyformance while seeking to be competitive witheotsimilar sized companies in
Companys industry and to provide the Chief Executive Qffisvith some certainty as to the level of his congagion through base sale
The Committee believes that this approach apprtglyisewards the Chief Executive Officer for acléenent of Company performance goals.

Dr. Londons salary and bonus compensation for fiscal yeab 2085 $3,633,046, an increase of $699,928 fromalfigear 2004 as a res
of the operation of Dr. London’s incentive compdiwsaplan applied to the Company’s after-tax eagaim fiscal year 2005.

Dr. London'’s fiscal year 2005 incentive compengatias based on the Company’s net atdarprofit, both for individual quarters witt
the fiscal year and for the fiscal year as a whble.London was entitled to a bonus based on eaaktey’s net aftetax profit so long as th
profit was equal to or exceeded the net afierprofit for the same quarter of fiscal year 208dd a larger, variable bonus upon reachir
exceeding a predetermined threshold net a#emprofit level for the fiscal year. During fiscgbar 2005, by operation of the applicable b
formulae, Dr. London earned $2,920,996 in aggregetentive compensation for quarterly and annuélaftertax profit results for the fisc
year.

The Committee believes that in view of the Comparmyerformance for the year, Dr. Londsr@ompensation for fiscal year 2005
reasonable.

In June, 2005, the Committee and the Board of Borscapproved a bonus arrangement for Dr. Londorfigoal year 2006 which ties
significant portion of Dr. London’s compensatiorthe achievement by the Company of certain prefttts during fiscal year 2006.

RESPECTFULLY SUBMITTED BY THE COMPENSATION COMMITTE
OF THE BOARD OF DIRECTORS

Michael J. Bayer Charles P. Revoile
Richard L. Leatherwood John M. Toups
Larry D. Welch
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AUDIT COMMITTEE REPORT FOR FISCAL YEAR 2005

The members of the CompasyAudit Committee (the Committee) are Peter A. BerRichard L. Leatherwood, Barbara A. McNam
Arthur L. Money, and Warren R. Phillips.

The actions of the Committee are accomplished puntsto the Audit Committee Charter (copy attacheddppendix A) that was fir
adopted by the Board of Directors in June, 1994tarsdbeen reviewed and amended as necessary grsined that date. Each member of
Audit Committee qualifies as “independernt’ accordance with the requirements of New YorkcBt&xchange Listed Company Mani
Sections 303.01(B)(2)(a) and (3). In fulfilling ftssponsibilities as set forth in the Audit ComsmtiCharter, the Committee has accompli
the following:

1. It has reviewed and discussed the audited finastaments with management;

2. It has discussed with the independent auditorsstEriYoung LLP, the matters required to be discddse Statement of Accounting
Standards (SAS) 61 (Codification of Statements ading Standards, AU section 380) as modifieduppdemented through August
1, 2005;

3. It has received the written disclosures and therétom Ernst & Young LLP, required by Independeigtandards Board’'s Standard
No. 1 (Independence Discussions with Audit Comre&jeas modified or supplemented through Augus0@5¢

4. 1t has discussed with Ernst & Young LLP its indegemce under Independence Standards Board’s StaNdadd(Independence
Discussions with Audit Committees); a



5. Based on the review and discussions describeddpasagraphs (1) through (4) above, the Audit Conemitecommended to the
Board of Directors that the audited financial stagats be included in the Compi's Annual Report on Form -K.

RESPECTFULLY SUBMITTED BY THE AUDIT COMMITTEE OF TH BOARD OF DIRECTORS

Peter A. Derow Barbara A. McNamara
Richard L. Leatherwood Arthur L. Money
Warren R. Phillips

AUDIT COMMITTEE AND FINANCIAL EXPERT

The Board of Directors has determined that all memmof the Audit Committee are financially literate interpreted by the Board in
business judgment in accordance with NYSE Listeth@any Manual Section 303A.7(i) requirements. TharBaf Directors has determir
that the Companyg’ Audit Committee contains at least one Audit Cotterifinancial expert, Richard L. Leatherwood, fees term is define
under applicable SEC regulations and therefore misets the accounting and related financial managemxpertise requirements of
NYSE rules. Mr. Leatherwood “independent”as that term is used in Schedule 14A, Iltem 7(d\BMnder the Securities Exchange Ac
1934, as amended.

SOLICITATION

The cost of solicitation of proxies will be borng the Company. The firm of Morrow & Co., Inc. haseln retained to assist in solicit
proxies at a fee not to exceed $6,500, plus exgeride Company may also reimburse banks, brokemsjnees, and other fiduciaries
postage and reasonable clerical expenses incugretidn in forwarding the proxy material to theiinmipals. Proxies may be solicit
without extra compensation by certain Officers,e@tors and other employees of the Company, byhelep or telegraph, by personal con
or by other means.
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FUTURE STOCKHOLDER PROPOSALS

In order to be considered for presentation at 8@62Annual Meeting, pursuant to the Company’sLByvs, stockholder proposals mus
received by the Assistant Secretary of the Compdriyl00 North Glebe Road, Arlington, Virginia 22204 later than June 20, 2006. Ur
SEC rules, in order to be included in the proxyanats for the 2006 Annual Meeting, stockholdergmeals must meet the requirement
those rules and be received at the foregoing asld@ater than June 16, 2005.

AVAILABILITY OF FORM 10-K

The Company will provide without charge to eachsparsolicited by this Proxy Statement a copy ofmsual Report on Form 1K-for
the fiscal year ending June 30, 2005, includingritial statements and financial statement schedulesxcluding the exhibits to Form X0-
The Form 1K includes a list of the exhibits that were filedttwit, and the Company will furnish a copy of asiych exhibit to any pers
who requests one upon the payment of our reasoeaplenses in providing the requested exhibit. Bahér information, contact David
Dragics, Vice President, Investor Relations, CA@ktnational Inc, 1100 North Glebe Road, Arlingtdfirginia 22201, telephone 703-841-
7800. The Company’s Annual Report on FormKLand its other filings with the SEC, including teeghibits, are also available for free on
Internet site (www.caci.com) and the SEC's Internet sitevjvw.sec.gov ).

OTHER MATTERS

As of this date, the Board knows of no businessctvhimay properly come before the meeting other tham stated in the Notice
Meeting accompanying this Proxy Statement. Shoulg @ther business arise, proxies given in the apamying form will be voted |
accordance with the discretion of the person osges named therein.

By Order of the Board of Directors

s 11



Arnold D. Morse, Assistant Secretary

Arlington, Virginia
Dated: October 14, 2005
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APPENDIX A
AUDIT COMMITTEE CHARTER
Adopted August 2005

The CACI Audit Committee is a Committee of the Bbaf Directors. Its primary responsibilities areassist the Board of Directors
fulfilling its oversight of: (i) the integrity ofte Company’s financial statements; (ii) the Compargompliance with applicable legal «
regulatory requirements; (iii) the independence gudlifications of the Company’independent auditors; and (iv) the performancéhe
Companys internal and independent auditors. The Audit Cdtemis also responsible for preparing an Auditn@uttee report as required
the Securities and Exchange Commission to be iediil the Company’s Annual Proxy Statement.

Committee Composition :

1.

2.

The Committee shall be composed of at least tf8em@ependent directors, as defined in applicaddrilations and listing standards.

Each member of the Committee must be found by trerd@of Directors to be financially literate, asided in applicable regulations
and listing standards, or must become so withiseaanable time following appointment to the Comesi

At least one member of the Committee shall havewttiing or related financial management experi@scdetermined by the Board
of Directors. In addition, the Committee shall aaltyirequire the Board of Directors to make a deieation as to whether or not any
of the Committee’s members qualifies as an “Auditrtnittee Financial Expert,” as defined by the ragiohs of the Securities and
Exchange Commission (SEC), and ensure that the @aynmakes the related disclosure required by Itein(4) of SEC Regulation
S-K.

The members of the Committee must have adequagettimperform the responsibilities of the Commitieeorder to assure that this is
the case, should any member of the Committee lvéngeon the audit committees of more than threee@hpanies, the Board of
Directors must make an affirmative determinatiocat tfuch service would not impair the ability of suwember to effectively serve on
the Committee (which determination shall be disetbs the Compar’s proxy statement

Committee Responsihilities :

1.

2.

3.

To establish and comply with a procedure for theei, retention and treatment of complaints rezeiy the Company regarding
accounting, internal accounting controls, or anditinatters and the confidential, anonymous subamidsy Company employees of
information regarding questionable accounting afittng matters

To be directly responsible for the appointment, pensation, and oversight of the work of the indejeen auditors (including
resolution of disagreements between managemerthariddependent auditor regarding financial repgjtfor the purpose of
preparing or issuing an audit report or relatedkwand each independent audit firm so engaged s#adit directly to the Committe

To obtain and review at least annually in connectiith the Committee’s determination of the indeghemt auditor’s qualifications,
performance and independence a report from thepemtient auditors describing: (i) the independeditaxis quality control
procedures; (ii) any material issues raised bynbet recent internal quality control review, or pe=view, of the independent
auditors, or any inquiry or investigation by govaental or professional authorities, within the gdiog five years, respecting one or
more independent audits carried out by the indepeinauditors, and any steps taken to address ahyissues; and (iii) all
relationships between the independent auditor B@dCompany

In connection with the evaluation of the independarditor to: (i) review and evaluate the independaiditor’s lead partner taking
into account the opinions of Company managemenirgechal auditors; (ii) ensure that such partseotated off the engagement as
required by applicable law; (iii) consider whethiarprder to ensure an appropriate degree of inudgrece, there should be a rotation
of the independent audit firm itself; and (iv) prasto the Board of Directors the Commi’s conclusions with respect to such mat
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5.

To engage as necessary independent counsel anchdthgors to assist the Committee in carryingitsuduties. The Company shall



provide the Committee appropriate funding, as deirged by the Committee, for payment of compensatiaine independent auditors
and any counsel or advisors engaged by the Conar

6. To provide an open avenue of communications betwg®imternal and independent auditors and thedBofDirectors.

7. To approve in advance the engagement of the indigméauditors to perform any audit or non-audivisess in accordance with
Section 202 of the Sarbanes-Oxley Act and its imleting regulations, and to approve in advancettgagement of any other “big
four” firm to perform services for the Company. TBemmittee may delegate to one or more of its meshe authority to grant the
required pre-approvals, provided that such memberembers report any such decisions to the Comargttéts next quarterly
meeting.

8. To annually perform an evaluation of its performanc

9. To obtain and review at least annually a repothefindependent auditors regarding (i) all crit@atounting policies and practices to
be used; (i) all alternative treatments of finah@nformation within generally accepted accountmiociples that have been discussed
with Company management, ramifications of the dssauoh alternative treatments, and the treatmesfemed by the independent
auditors; (iii) other material written communicat®between the independent auditors and Companggearent (such as the
management letter or a schedule of unadjustedréifées)

10. To discuss the Company’s audited financial stateésnand quarterly financial statements with manageraed the independent
auditor, including the disclosures included in “NMgement’s Discussion and Analysis of Financial Giiovdand the Results of
Operations”

11. To discuss in general terms (including a discusefahe types of information disclosed and the tgppresentation to be made) the
Compan’s earnings press releases and accompanying fihémfoilanation and earnings guidant

12. To review the Company’s guidelines and policiedhwéspect to risk assessment and management, imgldgcussion of the
Compan’s major financial risk exposures and the stepsrtiragement has taken to monitor and control sugbsexes

13. To periodically meet separately with managemenm¢rival audit and the independent auditors to ds@sales, if any, that warrant the
attention of the Committe:

14. To review with the independent auditor any problemdifficulties encountered in connection with faemance of the audit, includir
restrictions on the scope or activities, accesedoested information, and disagreements with mamagt (in connection with such
review, the Committee should focus on any accogrditjustments noted or proposed by the auditonvtbeag not adopted by
management; communications between the auditorghainational office regarding auditing or acctog issues arising in
connection with the engagement; any managementennial control letter issued or proposed to beeidsand the responsibilities,
budget and staffing of the Comp¢s internal audit function

15. To establish clear policies governing the hiringofployees or former employees of the independetitas.

16. To report regularly to the Board of Directors on Httivities of the Committee.

17. To review and update the Committee’s charter asssaty.

18. To review the appointment, replacement, reassighnoenlismissal of the Director of Internal Audit.

19. To review with management and the independent ataatiat the completion of the annual audit:

a. The adequacy of internal controls, including colstaver computerized information systems, and agyificant findings and
recommendations, and manager’'s response:

b. Other matters related to the conduct of the aublitivare to be communicated to the committee ugdeerally accepted auditing
standards, such as SAS #
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__________________________________________________________________________________________________________________________________________________________________________|
20. To consider and review with management and thecRireof Internal Audit:
a. Significant findings during the year, recommendatiand management’s responses thereto.

b. Any difficulties encountered in the course of theidits, including any restrictions on the scopthefr work or access to required
information, or anything which might impair theirdependence



c. Any changes required in the planned scope of thedit plan.

d. The annual Internal Audit Plan, department budgdtstaffing prior to finalization.

e. Coordination of work with the independent accountarensure effective use of audit resources.

f. The Internal Audit charter.

g. Internal Auditing’s compliance with 11A’&andards for the Professional Practice of Internal Auditing (Standards).

21. To review prior to filing any SEC documents whigguire Board of Directors signature, including bat limited to the Annual
Report on Form 1-K.

22. To review with the Director of Internal Audit thesults of their review of the Company’s compliamgth its codes of conduct.

23. To review policies and procedures with respecfficers’ expense accounts and perquisites, inclyidlirir use of corporate assets,
and consider the results of any review of thesasabg the internal auditor or the independent auizoi.

24. To review legal and regulatory matters that mayehawnaterial impact on the financial statementated company compliance
policies, and programs and reports received fraguledors.

25. To perform such other functions as may be requisethw, the Company’s Charter or By-Laws, or by Board of Directors.

Miscellaneous::

1. The Committee shall have the power to conduct traize investigations into any matters within deenmittee’s scope of
responsibilities

2. The Committee shall meet at least four (4) timasypar or more frequently as circumstances reqiiine.committee may ask
members of management or others to attend the mgestid provide pertinent information as neces:

3. Minutes of each meeting are to be prepared by #eetal Counsel or his designee and approved bgdhanittee.
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APPENDIX B
AUDIT AND NON-AUDIT SERVICES PRE-APPROVAL POLICY

Services Performed by the Independent Auditors
A. Statement of Principles

The purpose of this Policy is to set forth the pahares by which the Audit Committee of the Boar@®ogctors (the Committee) intends
to fulfill its responsibilities with respect to tlemgagement of the independent auditor to perfardit and non-audit services for the
Company. It does not delegate the Committee’s resipilities to pre-approve services performed lgyittdependent auditor to
managemen

Under the Sarbanes-Oxley Act of 2002 (the “Actfe Committee is responsible for the appointmenymnsation and oversight of the
work of the independent auditor. As part of thispensibility, the Committee is required to pre-amerany audit and non-audit services
performed by the independent auditor in order sueesthat they do not impair the auditor’s indearoe from the Company. To
implement these provisions of the Act, the Seasitind Exchange Commission (the “SEC”) has issuled specifying the types of
services that an independent auditor may not peotddts audit client, and outlining the audit coittee’s administration of the
engagement of the independent auditor. Accordirtgly,Committee has adopted, and the Board of @iredtas ratified, this Audit and
Non-Audit Services Pre-Approval Policy (the “Policy¥Yyhich sets forth the procedures and the conditmamsuant to which services
proposed to be performed by the independent audityrbe pr-approved

The SEC's rules establish two different approat¢bgse-approving services, which the SEC consittel® equally valid. Proposed
services may be pre-approved by the Committee witbonsideration of specific case-by-case seritgEneral pre-approval”), or pre-
approved by the Committee on a specific case-bg-basis (“specific pre-approval”). The Committeidwes that the combination of



these two approaches will result in an effective afiicient procedure to pre-approve services peréal by the independent auditor. It is
expressly understood that, unless a type of sehasaeceived general pre-approval in accordanttethis Policy, it will require specific
pre-approval by the Committee. Any proposed sesveoeeeding pre-approved cost levels or budgetediats will also require specific
pre-approval by the Committe

For both general and specific approval situatitims,Committee will consider whether the proposetises are consistent with the SEC's
rules on auditor independence. The Committee ald@awnsider (i) whether the independent auditdnést positioned to provide the
proposed services most effectively and efficiebtiged on its familiarity with the Company’s busegseople, culture, accounting
systems, risk profile and other factors, and (iether the service are likely to enhance the Cogipability to manage or control risk or
improve audit quality. Such factors will be cons&tbas a whole, and no one factor necessarilybwilieterminative

The Committee also is mindful that the relationdb@tween fees for audit and non-audit servicesmgtier that should be considered in
deciding whether to pre-approve any such servaes the Committee in its discretion may set fohefearal year an acceptable ratio
between the total amount of fees for Audit, Auditated and Tax services and the total amount afffarecertain permissible non-audit
services, denominated as All Other servii

The term of any general pre-approval is 12 monitis fthe date of prapproval, unless the Committee states otherwisenmection witt
its approval. The Committee annually will reviendasonsider renewing its approval of the services llave been the subject of general
pre-approval during the preceding year. The Conemithay add to or subtract from the list of gengnalé-approved services from time
to time as the Committee sees

The independent auditor has reviewed this Polid/tzlieves that implementation of the policy wilitradversely affect the auditor’s
independence
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B. Delegation of Authority

As provided in the Act and the SEC's rules, the @uttee may delegate either type of pre-approvdiauitly to one or more of its
members. The member (or members) to whom such @tytieodelegated must report, for informationatpases only, any pre-approval
decisions to the Audit Committee at its next schedimeeting

C. Audit Services

The annual Audit services engagement terms andiess bespecifically pre-approved by the Committee. Services approjyiate
included in the audit engagement include the foilhguw

* Annual financial statement audit (including reqdiguarterly reviews).
« Statutory audit in the United Kingdom (and any otéyeplicable subsidiary audits).

» Other procedures required to be performed by tdepgandent auditor in order to be able to form a@niop on the Company’s
consolidated financial statements. These othergohaes include information systems and procedesaéws and testing performed in
order to understand and place reliance on thersgsté internal control, and consultations relatioghe audit or quarterly revie

« Attestation engagements for the independent adsliteport on management’s report on internal cdafiar financial reporting.

The Committee will monitor the Audit services engagent as necessary, but no less than quarterlyy#irelso approve in advance as
necessary any changes in terms, conditions anddsaling from changes in audit scope, Comparucgire or other item:

In addition to the annual Audit services engagerapptoval by the Committee, the Committee may ggeneral pre-approval for Other
Audit Services. Other Audit Services are thoseisesvthat only the independent auditor reasonadoyprovide, and may include statut
audits or financial audits for subsidiaries orlates of the Company and services associated S#{B registration statements, periodic
reports and other documents filed with the SEGsued in connection with securities offerin

All Other Audit Services not generally pre-approsdthe Committee must be specifically pre-apprdvgedhe Committee.
D. Audit-related Services

Audit-related Services generally are considereddtude (i) assurance and related services thateasonably related to the performance
of the audit or review of the Company'’s financi@tements and (ii) services that are traditionp#lyformed by the independent auditor.
Because the Committee believes that the provisidgkudit-related Services does not impair the indefsnce of the auditor and is
consistent with the SEC's rules on auditor indegeice, the Committee is likely to grant generalgguproval to Audit-related Services.
The Audi-related Services category specifically includespagnother services, due diligence services pengito potential busine:



acquisitions/dispositions; accounting consultatigriated to accounting, financial reporting or thsare matters not otherwise classified
as “Audit Services”; assistance with understandind implementing new accounting and financial répgrguidance from rulemaking
authorities; financial audits of employee benelfiins; and agreed-upon or expanded audit procedelasd to accounting and/or billing
records required to respond to or comply with fitiah accounting or regulatory reporting matte

All Audit-related Services not generally pre-appgdby the Committee must be specifically pre-apedovy the Committee.
E. Tax Services

The Committee believes that the independent audéomrovide Tax Services to the Company, suckxasdmpliance, tax planning and
tax advice, without impairing the auditor’s indedence, and the Committee is cognizant of the feadtthe SEC has stated that the
independent auditor may provide such services. eleghe Committee will consider granting generatgperoval to those Tax Services
that have historically been provided by the auditat the Committee believes would not impair thdependence of the auditor consis
with the SECs rules on auditor independence. The Committeenatlilapprove engagement of 1
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independent auditor in connection with a transacimitially recommended by the independent auditee,sole business purpose of wk
may be tax avoidance and the tax treatment of wimiay not be supported in the Internal Revenue @oderelated regulations. The
Committee will consult with the Chief Financial @#r or General Counsel to determine that the tamrpng and reporting positions
taken by the Company are consistent with this go

All Tax Services not generally pre-approved by @mmmittee and all Tax Services involving large anthplex transactions must be
specifically pr-approved by the Committe

F. All Other Services

Based on the SEC's rules prohibiting the independaditor from providing specific non-audit sendc¢he Committee is of the opinion
that other types of non-audit services are perthitéecordingly, the Committee believes it may grgaheral pre-approval to those
permissible non-audit services classified as AétServices that are routine and recurring sesyiweuld not impair the independence
of the auditor and are consistent with the ’s rules on auditor independen

All Other Services not generally pre-approved iy @ommittee must be specifically pre-approved lgyGommittee.

A list of the non-audit services that SEC ruleshilsii the independent auditor from performing isgehed to this policy as Exhibit I. If
necessary, the Committee will consult with the Gah€ounsel or an outside advisor of its choosmdédtermine the specific application
of the SEC(s rules to specific situation

G. Pre-Approval Fee Levels or Budgeted Amounts

The Committee annually may establish ceilings enléivel of fees and/costs of generally pre-appreezdices that may be performed
without seeking re-approval from the Committee. Amngposed services exceeding such levels will reqgpecific pre-approval by the
Committee. The Committee will consider the overalationship of fees for audit and non-audit segim determining whether to pre-
approve any such services. For each fiscal yeaiCttmmittee may determine the appropriate rativéen the total amount of fees for
Audit, Audit-related and Tax Services, and the total amourges for services classified as All Other Servi

H. Procedures

All proposals to engage the independent auditpetform services that have been generally pre-agprby the Committee will be
submitted to the Chief Financial Officer (with gpgato the Chief Executive Officer) and must incladdetailed description of the servi
to be rendered. The Chief Financial Officer wiltelenine whether such services are included withinlist of services that has received
the general pre-approval of the Committee. The {Hirgancial Officer will inform the Committee ande Chief Executive Officer
promptly of any such services rendered by the irddpnt auditol

Proposals to engage the independent auditors taderservices that require specific approval byGloenmittee will be submitted to the
Committee by both the independent auditor and thiefG&inancial Officer (after notice to the Chietdeutive Officer and an opportunity
to discuss such services with the Chief Executiffee€r), and must include a joint statement by itieependent auditor and the Chief
Financial Officer as to whether the proposal thatindependent auditor perform such services isistant with the SEC'’s rules on
auditor independenc

The Committee has designated the Internal Auditenonitor the performance of all services providgdhe independent auditor and to
determine whether such services are in compliarnttetiis policy. The Internal Auditor will repordtthe Committee (with copies to the
Chief Executive Officer and the Chief Financial iodf) on a periodic basis on the results of its itoeimg. Both the Internal Auditor and
the Chief Financial Officer will immediately repdd the Chairman of the Committee (with a copyht® €hief Executive Officer) any



breach or suspected breach of this policy that sciméhe attention of the Internal Auditor or angmber of the Top Management Tes

The Committee will review the Internal Auditor’sraral internal audit plan to confirm that the planyides for the monitoring of the
independent audit’s services
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I. Additional Requirements

The Committee has determined to take additionakomes on an annual basis to meet its responsitolibwersee the work of the
independent auditor and to assure the auditorsgaddence from the Company, such as reviewingnaalorritten statement from the
independent auditor delineating all relationshipsmMeen the independent auditor and the Compangjstent with Independence
Standards Board Standard No.1, and discussingtiétindependent auditor its methods and procedaresnsuring independenc

Performance of Services by Other Audit Firms

It is the intent of the Committee that all servitede performed for the Company by a firm tradiéily engaged in providing audit
services to public companies be approved in advaptke Committee. Such pepproval will enable the Committee to be awarenof &
consider all services provided to the Company lohdirms when considering engagement of indepenaleditors and/ or approval of
specific services to be performed by the independeditors in accordance with Section | of thisi®ol

Any proposal to engage any such firm to performvises for the Company, therefore, will be providedhe Committee, or to the
Chairman of the Committee in accordance with spediélegation of the authority of the Committee thg Chief Financial Officer (after
consultation with the Chief Executive Officer) foonsideration and approval by the Committee. Suopgsal must include a detailed
description of the services proposed to be rend

To the extent that the authority to pre-approvéhservices has been delegated to the Chairmare @dmmittee, the Chairman will
report to the Committee on any -approvals that he has granted at the next schecweting of the Committe

Reports
No less frequently than annually, the Chief Finah€ifficer of the Company shall report to the Cortted (with a copy to the Chi
Executive Officer) on the specific services proddy and the amounts paid by the Company to thepieddent auditors and other

accounting firms engaged pursuant to this PoliexchSeport shall, at a minimum, list and describefahe services provided by such
firms and identify the exact sums paid by the Comypa each firm in connection with each separatgagement
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Exhibit |
Prohibited Non-Audit Services

» Bookkeeping or other services related to the adbegimecords or financial statements of the auldgint.
« Financial information systems design and implenténta

» Appraisal or valuation services, fairness opiniars;ontribution-in-kind reports.

* Actuarial services.

« Internal audit outsourcing services

« Management functions.

* Human resources.

» Broker-dealer, investment advisor, or investmemikivay services.

« Legal Services.



« Expert services unrelated to the audit.
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CACI

CACI INTERNATIONAL INC
1100 N. GLEBE RD.
ARLINGTON, VA 22201

TO VOTE, MARK BLOCKS BELOW IN BLUE OR BLACK INK AS FOLLOWS:

VOTE BY PHONE - 1-800-690-6903

Use any touch-tone telephone to transmit your voting instructions up until 11:59 P.M.
Eastern Time the day before the cut-off date or meeting date. Have your proxy card in
hand when you call and then follow the simple instructions the Vote Voice provides
you.

ELECTRONIC DELIVERY OF FUTURE SHAREHOLDER COMMUNICATIONS

If you would like to reduce the costs incurred by CACI International Inc in mailing
proxy materials, you can consent to receiving all future proxy statements, proxy cards
and annual reports electronically via e-mail or the Internet. To sign up for electronic
delivery, please follow the instructions above to vote using the Internet and, when
prompted, indicate that you agree to receive or access shareholder communications
electronically in future years.

VOTE BY INTERNET - www.proxyvote.com

Use the Internet to transmit your voting instructions and for electronic delivery of
information up until 11:59 P.M. Eastern Time the day before the cut-off date or
meeting date. Have your proxy card in hand when you access the web site.

VOTE BY MAIL

Mark, sign and date your proxy card and return it in the postage-paid envelope we
have provided or return it to CACI International Inc, c/o ADP, 51 Mercedes Way,
Edgewood, NY 11717.

CACI01 KEEP THIS PORTION FOR YOUR RECORDS

DETACH AND RETURN THIS PORTION ONLY

THIS PROXY CARD IS VALID ONLY WHEN SIGNED AND DATED.

CACI INTERNATIONAL INC

Election of Directors

01) Herbert W. Anderson 06) Barbara A. McNamara
02) Michael J. Bayer 07) Arthur L. Money

03) Peter A. Derow 08) Warren R. Phillips

04) Richard L. Leatherwood 09) Charles P. Revoile
05) J. Phillip London 10) Larry D. Welch

Please complete, date, sign and mail this
proxy card in the enclosed prepaid envelope.

For comments, please check this box and write them on the

back where indicated

Yes
HOUSEHOLDING ELECTION - Please indicate if you
consent to receive certain future investor
communications in a single package per household

Signature [PLEASE SIGN WITHIN BOX] Date

1. Nominees for election to the Company's Board of Directors:

For
All

O

No

Withhold O All To withhold authority to vote, mark "For All Except”

All Except and write the nominee's number on the line below.

(]

(]

Signature (Joint Owners) Date




Common Stock

CACI International Inc
PROXY FOR NOVEMBER 17, 2005 ANNUAL MEETING OF STOCKHOLDERS
THIS PROXY IS SOLICITED BY THE BOARD OF DIRECTORS

The undersigned hereby appoints J.P. London and Warren R. Phillips, and each of them, as Proxies of the undersigned,
each with full power of substitution, to vote all of the shares of Common Stock of CACI International Inc the undersigned
would be entitled to vote if personally present at the Annual Meeting of Stockholders of CACI International Inc to be held at
the Fairview Park Marriott, 3111 Fairview Park Drive, Falls Church, Virginia 22042, on November 17, 2005 at 9:30 a.m.
Eastern Standard Time and at any adjournment thereof.

The Board of Directors recommends a vote "FOR ALL" on the item on the reverse side, as more fully described in the
accompanying Proxy Statement.

In their discretion, the Proxies are authorized to vote upon such other business as may properly come before the Annual
Meeting or any adjournments thereof. UNLESS OTHERWISE MARKED, THIS PROXY WILL BE VOTED "FOR ALL" ON
THE ITEM ON THE REVERSE SIDE. As of the date of the Proxy Statement, the Board of Directors knows of no other
business to be presented at the Annual Meeting.

Please sign exactly as your name is shown on this proxy card. If signing as attorney, executor, administrator, trustee or
guardian, please give your full title. If shares are owned jointly, each owner should sign. If the signer is a corporation, the
full corporate name shall be given, and the proxy card shall be signed by a duly authorized officer.

By my signature, on the reverse side of this proxy, | acknowledge receipt of the Notice and Proxy Statement for the Annual
Meeting of Stockholders of CACI International Inc.

COMMENTS:

(If you noted any comments on the lines above, please check the corresponding box on the reverse side)
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